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SUMMARY
In the book ‘’The Ideal Team Player’’ by author Lencioni Patrick, there are several themes. For instance, we have the theme of leadership, culture, and the theme of organizational change. Leadership has emerged as an essential factor that should be upheld in different organizations, such as church fields. For a church field to be healthy there should be the implementation of good leadership. This leadership should be capable of influencing other people who are out of the interest of religious. Organizational change has been portrayed as a theme that should be practiced in churches to ensure that the system fits the prevailing requirements. Culture has emerged as a theme that plays major roles in determining church organizations' performance, management, and teamwork. 
Lencioni Patrick portrays the concept of the absence of trust. Concerning the health of a church, an absence of trust is witnessed in cases where the people involved in systems that are not willing to be vulnerable with the organization. Principles such as humility and hunger have been displayed in the book ’The Ideal Team Player’’ where is evidenced and practiced in organizations when an individual do things that are not going to annoy others regardless of their status. Hunger is identified as an attitude that is going to affect teamwork because some members will be feeling weak and discomfort in church field.
CRITIQUE
The book ‘’The Ideal Team Player’’ by Lencioni Patrick has taught me several aspects and important things essential to team players, according to team management. From this book, I have read that teamwork is comprised of merits as well as demerits. For example, an organization that practices teamwork can form bonds converted into friendship and trust (Orjonikidze et al., 2015). On the other hand, teamwork will appear to be a disadvantage in the timelines of longer projects because many processes will take much longer and more time when teamwork is involved. Moreover, I have learned from the book ‘’The Ideal Team Player'' that there are responsibilities delegated to every team's leaders. Team leaders are alleged to coach the team members on how to develop skills that will enable them as a team to achieve goals. Leaders of teams should be responsible for solving problems that occur in the church, organizing the team's initiatives, identifying the goals of the team, and finally evaluating the team's progress. All these factors are going to help in the adoption of healthy and successful teamwork.
 I agree with the reading of Lencioni Patrick that is based on teamwork. This is because teamwork good teamwork will provide a synthetic way that will permit people to work with other people who are committed and focused on working to attain a shared and common goal. Besides, I agree with the readings in ‘’The Ideal Team Player’’ because as a team, we can work together to communicate every day in different ways that will address our issues well, exercise all activities we are involved in together as a team, and also clarify the purpose of the time. It is through teamwork that members of a team recognize and rewards team members who perform well, establish rules that are going to guide and regulate the team, and also use teamwork to respect the role of leaders as well as the responsibilities of every member (Lohmann et al., 2019The readings portrayed in the book ‘’The Ideal Team Player’’ are impressive and appealing to me because a good leader of a team is an individual who is a skilled listener, who accepts the ideas of other members and acts on the feedback that is given by the team members. 
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EVALUATION
The book ‘’The Ideal Team Player’’ has played a major role in its academic context hence its value. This has been evidenced by the way the book is portraying and evidencing the significance as well as the role of teamwork.  This book is acting as an influential factor in the contributions of church health. For instance, this book contributes to church health by emphasizing the importance of teamwork in church leadership. This happens by the way the book provides the theme of culture that influences people's perceptions on matters related to religious beliefs. All these factors end upbringing contributions that are influencing the field of health church.
Some principles and concepts have been addressed in the book ‘’The Ideal Team Player’’ to help make contributions to the field of church health. The principles addressed are urging how members of the church community should show humility in matters concerned with church and the expectations that are alleged with the church's leaders to ensure that the church's provided the field is healthy.
